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Dear members and other stakeholders of NNZFSC

On behalf of the NNZFSC, first of all, I wish you a very happy, healthy and prosperous Nepali New
Year 2076. It is my pleasure to share with you that the current management committee has now complet-
ed its first year tenure smoothly and successfully. Your valuable support and encouragement inspired us
to work hard and made this possible.

In the last year, the Society organized many sports activities, including an intra-community competition
of various winter sports, cricket and badminton. The Society also supported Everest Warriors Cricket
Club to play regularly in Canterbury Cricket League under Riccarton Cricket club. The Society also sup-
ported them to organize a cricket competition in Christchurch with Nepal Rhino Cricket Club of Auck-
land. Our support to buy soccer sports gears helped Nepal United FC Christchurch to practice regularly
and take part in the Mainland Football competition. The Society also supported them to register for par-
ticipating in two inter-ethnic football competitions in Christchurch and an inter-regional Nepali commu-
nity competition (Tenzing Hillary Cup) in Auckland. The sport activities have improved physical and
mental health and boosted the attitude and self-esteem of the immigrants and particularly young people.
This has also provided opportunities for the players and supporters to interact with local people, helped
develop social discipline and mutual respect towards each other and facilitated team work capacity
building among Nepali migrants. In addition, the Society has run weekly Nepali language, cultural class
and a Nepali language infotainment program ‘“Namaste” in FM 96.9 radio. It also publishes an annual
Newsletter titled “Namaste” every year. The Society also organized events to celebrate major Nepali
festivals: Teej, Dashain, Tihar (Deusi-bhailo) and New Year. We also organized a memorable Christmas
season picnic for the first time this year. The cultural events organized by the Society have been attend-
ed by a large number of members and guests. Our Society also took part in the Santa Parade and Culture
Galore organized by the Christchurch City Council. We collaborated with Canterbury Nepalese Society
Inc. (CNS) to participate in the SANTA Parade, which must have given a united and positive vibe to all
Nepalese residing in Christchurch. I believe that the activities of the Society has brought the Nepali
members a sense of homely feeling in New Zealand and contributed to their smooth assimilation in
mainstream NZ society as well as giving the Nepalese cultural exposure to many people of other ethnic
backgrounds.

These programs and projects could not have been delivered without the generous support from local
funding organizations. On behalf of the society, I would like to wholeheartedly thank the Rata Founda-
tion, Christchurch City Council, Community Grants Scheme (COGS), Ethnic Community, and Mainland
Foundation for their generous support in funding these projects. I also wish to extend special thanks to
all organization who have continued to support us.

Many Nepali immigrants have seeked out community support as they felt loneliness and homesickness
after arriving to New Zealand. However, they are often unable to manage their time to involve them-
selves in our regular community activities. Hence, a major challenge for us moving forward is to further
increase participation among these people. Community support needs are also substantially different
between immigrants who have grown up in New Zealand and fresh immigrants. Some general members
have expressed a need for community initiative to address various emerging social problems, so we are
using different modalities in our program activities to address them.

Some members of our executive team have resigned due to their personal circumstances. Newly joined
members require considerable time for familiarizing in their new roles and responsibilities. Despite all
these challenges, our team will try its best to improve the services delivered by our Society in the next
year.

Finally, I would like to thank all executive members, active volunteers, general members of the Society
and other organizations that made the endeavors of our team a success. Our executive committee is spe-
cially indebted by ex executive members, Amulya Nepal, Pradeep Rupakheti, Prakash Gautam,
Shreedhar Khakurel, Deepak Chouhan and Shristy Bhandari for their hard work and special contribu-
tion to our team.

Dr. Bhubaneswor Dhakal
President, NNZFSC



Litorial Note
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The editorial team have had the privilege of reading some great literature during this issue of Na-
maste. As members of the Nepal New Zealand Friendship Society, we are all very glad to see articles
lead the way in Nepali literature. It is now becoming a great platform for people of similar cultural
identities to share their thoughts, emotions, and experiences.

Of course, this would not be possible without the love, enthusiasm, and support you provide. Thank
you to everyone who has helped put this magazine together, and special acknowledgements go out to
everyone who has contributed in some way by submitting a piece of literature. Without your input,
this all would mean nothing!

The past year has been a whirlwind for many of us. After a scorching hot summer, and as the work
year was into full swing, many of us were enjoying our last few days of the heat. However, the events
of March 15, at 1.40pm, took the whole world by storm. A heinous attack on a congregation of pray-
ing Muslims took the lives of 50 people in Christchurch and shook our entire nation. This astonishing
incident was out of character for a peaceful and multi-cultural country like New Zealand. Most of the
victims were Muslims, but we as both citizens of humanity, and as a fellow ethnic community, stood
in solidarity with the New Zealand Muslim communities. This was demonstrated in no better way
than the candlelight vigil organised by our Nepalese community in Christchurch. The vigil took place
the night following the attack, on the corner of Deans Avenue and Riccarton Road. Even on such
short notice, many came and stood together as one to show their support. Although the scars will take
time to heal, Christchurch will bounce back stronger, as we have done before, and show the world that
love will overpower hate.

These recent events also made many of us think of our homes. We find that, though many of us are
distanced from Nepal, our community engagement and support from our Nepalese friends still brings
us closer to home. A large contribution to this are our annual festival celebrations, which were a huge
success again. Various cultural performances and traditional celebrations took place throughout the
year. Some articles touch on the importance of these festivities and the positive impacts it brings to
our lives and our community. In particular, a huge focus has been placed on a healthier and positive
lifestyle, with ongoing efforts to encourage our members to take part in sport and recreational activi-
ties such as badminton, yoga, football and cricket. You can see some of the highlights from this in this
issue!

A feeling of travelling and exploring appears to also be a common theme among our friends. With the
current age of accessible transport, exploring places outside our doorstep has become much easier.
Many of our friends share their stories and experiences with travel, so be sure to check out some of
the hidden beauties that can be found, even in our very own New Zealand!

Sprinkled throughout this issue also includes articles on current affairs, awareness on particular is-
sues, and some poetry. This mixture illustrates our range and variety among the community. It is great
to see such talent, and I encourage everyone to keep such high-quality submissions coming along for
future issues.

We would like to convey our final Thank You to all those writers who provided us a variety of arti-
cles. We also like to convey our acknowledgement to other Nepalese communities in NZ who sent us
New Year wishes and messages. Our acknowledgement also goes to those who provide us advertise-
ment. Without your contribution it would have been very difficult to publish this issue.

-Ribu Dhakal on behalf of editorial team

THESD gHTelT AT / NAMASTE PUBLICATION TEAM
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Future Direction of the Nepali Community in New Zealand
-Raj Maharjan

In the nineties, there were a few hundred people of Nepali origin in i
New Zealand, mostly in urban centres such as Auckland and Christ-
church. At present, according to anecdotal estimates, there are around
twenty thousand members of the Nepali community residing through-
out the country, spread across the North and South islands. Within the
last five years, thousands have arrived in New Zealand from Nepal,
the majority of whom are young students. With the population grow-
ing rapidly, the social dynamic of the Nepali community is evolving
differently over the recent years.

’?
/
v

The present state of our engagement and participation with the wider New Zealand soci-
ety

It is observed that there is a strong sense of togetherness and fellowship among the members
of Nepali community, driven mainly by the bond and association to our homeland. The nature
of social activities that the members of Nepali community participate in, and the population
we engage with, continue to remain predominantly inward-looking. The majority of events,
activities and engagement appear to be within or among the community members. Our en-
gagement and participation with the wider New Zealand society continues to be few and far
between.

For the sake of clarity, the Nepali community does participate and engage with the wider New
Zealand society. However, the degree, frequency and scale of such wider participation and
cross engagement seems to be nominal.

As the saying goes, “birds of a feather flock together”, we all tend to prefer to be with like-
minded people. When this continues to occur over a long period of time among a larger
group, as it has been happening with the Nepali community in New Zealand, this may gradu-
ally induce unintended complications and complexities. The extreme case of such social be-
haviour of engaging “among our own” may inadvertently and gradually lead the community
towards a state of social isolation or communal segregation in the long run.

It is only natural, and only a matter of time, that at some point in the future we may see a tip-
ping point with regard to the above-mentioned social characteristics of the Nepali community.
At that stage, the predominantly inward-looking social behaviour will take a new course.
With shifting demographics, new social dynamics will continue to evolve. When this occurs,
the community’s ongoing focus will shift towards a different horizon. There is space and a
valid need to broaden the mode, frequency and level of engagement and participation of the
Nepali community with the wider New Zealand society.

Connections and achievements of the Nepali community in New Zealand

The Nepali-Kiwi connection was forged in 1953 at the top of the world. The first ascent of
Mount Everest by Tenzing Norgay and Sir Edmund Hillary and their life-long friendship has
a major role in the harmonious companionship of people from our two nations. Sir Ed fondly
and regularly attended many events organised by the Nepali community; Lady June gracefully
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continues to do so. The Tenzing-Hillary connection is a symbol of mutual respect and connec-
tion that continues to grow between Nepal and New Zealand. This connection is acknowl-
edged with great pride and joy among both Nepali and Kiwi circles whenever the spheres of
the two communities intersect.

Many people of Nepali origin have achieved great success in various areas such as academics,
business and professional practice. For example, there are very well-respected academics in
Universities among us. Some of us are in senior or managerial roles in technical disciplines or
other specialist expertise. We have a budding number of PhD graduates. Our people own and
run successful businesses in various industries such as hospitality and horticulture. Similarly,
many members of Nepali community are making sizeable contributions to the lucrative market
of the dairy industry in New Zealand.

It is fair to say that the achievers noted above are only a small sample. Many others who have
accomplished varying degrees of success may have chosen to remain silently under the radar.
There are two salient features about the above-mentioned Nepali “success story” in New Zea-
land. Firstly, the success attained is at an individual level. Secondly, we are yet to attain a
greater level of achievement in the societal sphere, either individually or as a collective.

Our community organisations across New Zealand continue to be a vehicle of social cohesion
among our community members. They have a range of functions and provide a range of ser-
vices. Community organisations are a platform for us to come together and interact with each
other. One of their most important roles is their ability and willingness to offer us a sense of
belonging. Such sense of acceptance serves as a social anchor to us all. This social support is
even more relevant to our newcomers during the challenging initial days after arriving in a
new country.

Nepali community organisations have delivered a range of events and programs by successful-
ly involving a large number of our community members. Such programs tend to be mostly re-
lated to our culture and the festivals of Nepal. Some events and activities involve promoting
and showcasing Nepal and Nepali culture to the wider New Zealand population. More recently
our sports clubs across New Zealand have been successfully delivering an important societal
function of building a network among younger generation while achieving sporting goals. The
Nepali community has also made contribution towards philanthropic causes in the service of
the wider New Zealand population.

Members of Nepali community have been able to connect and build good networks with some
“influential” Kiwi organisations and individuals. Similar to our individual achievements, these
connections and networks, albeit at a limited degree, also seem to be occurring at a personal
level rather than that as a collective of Nepali community. We are yet to institutionalise such
connections and networks and utilise such links to help advance our common cause for the
greater good of our community.

Where do we go from here?

Have you ever wondered why people of Nepali origin rarely have a noticeable presence in the
wider institutions of New Zealand’s social fabric? We don’t seem to actively or frequently
participate or contribute as a community outside our own circle or similar interest groups.
There is ample space for capable and willing people among us to step up and fill the leader-
ship vacuum to bridge the existing gap between Nepali community and the wider Kiwi socie-

ty.
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An outward-looking liberal approach towards engagement and participation is the only way for-
ward for our community members to become an integral part of the multicultural social fabric of
the wider New Zealand society. Such an approach will be necessary to ensure that the Nepali
community’s say matters, and that our interests are well represented within the wider Kiwi soci-
ety.

To achieve outcomes different from the status quo is going to require not only just a tweak here
or there but also a paradigm shift in revisiting the role and responsibility of Nepali community
within the wider Kiwi society. The community members will have to step out of our comfort
zone. Members of our community will need to step up to reach out and interact with other com-
munities and institutions of the wider New Zealand society.

Nepali community can learn from other migrant communities such as those from India, China
and the Philippines. Migrant communities from such countries not only are more organised but
also have established strong networks, as a collective, within the various facets of wider Kiwi
society. A good start for our community can be to reach out to connect and collaborate with
these migrant communities. We can learn from their experience about effective and efficient
ways of building relationships to achieve results that benefit the community.

The way forward

It may be years before one of us becomes a member of the Parliament, but what is stopping us
from stepping up to be a member of the Board of Trustees of our children’s school? Or run for
office of local community boards of local Councils of the city we live in? Or make contribution
as an Executive Committee member of social organisations such as “Multicultural New Zea-
land” or local Council’s ethnic bodies?

The risk of continuing with the status quo of communal and parochial social behaviour is that it
is only going to hinder the chances of growth and development of our members and our off-
spring's, many of whom are born Kiwis. The journey towards a progressive, liberal and open
community starts with self-reflection, both at an individual and collective level. We need to
acknowledge our ongoing activities, actions and attitudes that are likely to be inadvertently hin-
dering our ability and chances to advance our common cause.

Such realisation needs to be followed by actions that seek to proactively drive the common nar-
rative of our community towards being open-minded and welcoming. We need to reach out to
build bridges and explore new ideas. We have to seek out opportunities to initiate, forge and ad-
vance relationships across the entire spectrum of the wider Kiwi society. This will help open up
new avenues for our members to actively engage with the wider Kiwi society, and to advance
our common cause.

Three decades ago, our migrant community was a relatively homogenous group of a few hun-
dred, concentrated within certain locations. The current context has vastly changed. Now, tens of
thousands of us are spread widely across the entire country. We are from a greatly diverse demo-
graphic background. Our community continues to grow rapidly, and we are ever evolving,
adapting and transforming in our adopted home. This process of change is not only a function of
our relocation from Nepal, but also a reality of our life’s circumstances through the series of
stages we experience after arriving onto the shores of New Zealand.

In the past, our collective effort was on maintaining contact and building connection between
our community members. In the current context, there is a pressing need to venture beyond that
primary focus.
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Whilst we acknowledge our legacy values from the past, going forward, our collective think-
ing should cater for addressing our current needs and managing our peoples’ future aspirations.
Obviously, our current status quo is not fit for the future, and in a worst-case scenario, can be a
blatant recipe for disaster.

Connecting at a wider level with other communities and various institutions will help us not
only identify better opportunities for ourselves, but also enable us to make meaningful contri-
butions towards the wider Kiwi society. Ultimately, a liberal approach of engagement across a
spectrum of Kiwi society, will help us advance our collective cause. It is the only way forward
to propel our community to new heights.

How does success look like?

If we continue to adopt an inward-looking approach to engagement and participation, our com-
munity is most likely to remain under the radar within the wider Kiwi society. On the other
hand, should we wish to operate differently and be ambitious, we may achieve a lot in the
short, medium and long term. Here are a few examples, in no particular ranking or preference.

Short and medium term (3-5 years):

. Our collective actions such as cultural events and sports contests are well-attended and
duly acknowledged by wider members of the Kiwi society.

. Our community leaders are frequently invited and acknowledged as important guests at
major multicultural events such as Diwali and Chinese New Year.

. We are contributing as board members of business organisations, multicultural societies
or voluntary organisations. While others are Board of Trustees of our children’s school.

. A few of us have been acknowledged by the New Zealand government for our outstand-
ing contribution towards the wider Kiwi society.

. We are serving as elected representatives in community bodies such as Councils, Health
Boards and Community Trusts.

. Our players have made it to national and regional contests by playing in squads such as
the Auckland Diamonds (netball), Wellington Phoenix (football) or Auckland Aces
(cricket).

Long term (7-10 years):

. At least one us has made it to Beehive as a member of the New Zealand Parliament.

. A few of us have made it as councillors in local councils.

. Nepal Day is acknowledged and promoted as a major event by the Auckland Council
and other territorial authorities throughout New Zealand.

. Our players are representing New Zealand at an international level in teams such as the
Silver Ferns, All Whites or Black Caps.

. One of us has been nominated for the coveted award of New Zealander of the Year.

These are only a few examples of our potential should we aspire to be ambitious and reach
new heights. They will only come to fruition through adopting an outward-looking, liberal and
aspirational approach to our engagement and participation. These are stepping stones to facili-
tate a respectable presence in our adopted home. The choice is ours.
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My Little Sister Ava

-Yashu Dhakal

Year 4 llam School
When my baba said I got a baby girl, I was so happy that my wish came

true. My baba took a photo of her and send it to me from Christchurch
Women’s Hospital. Then I showed the photo to everybody at Shalu thulo

-ama’s house. We named her Ava Aurora Dhakal. It means light. Now

she is already 11 months old. In three weeks’, time she is turning 1 year
old. My sister and I are one week apart for our birthdays. She is so cute,
may be not cute as me but I love her so much. She is my only sister. She can do one to eight steps
now. When I go school, I always wanted to come home and play with Ava. I like playing with
Ava. When I grow up, I like to help my sister. Now we have four members in our family. I also

love my aabu and baba. Thank you for reading my write ups.

My Rhyme Poem

When I was walking,

I saw a dog talking

I wore a t-shirt and another layer

Then I ran outside

and cut down a tree with a slayer

when my mum packed my lunch, she said something she never told me

this is what will happen to your lunch

it might disappear or will be crunched Ojaswee Bhujel
I sat on a chair then my mum cut my long hair
I saw a dog sitting on a log

I trapped a fish in a net and then I went to pick up my new pet

Dolphins and Turtles

Splash! went the small ripples on the boat while we were drifting in the sparkling ocean. I
was amazed. I asked if we could see the sparkling ocean. When we were going back to the beach,
we saw dolphins. There were only three of them. My mum told me that dolphins are endangered,
and also turtles. It was because people threw plastic bags in the sea. Turtles think that they are jel-
lyfish. She also told me that dolphins are disappearing because people are killing them. Turtles live
in Fiji and the Pacific Ocean near to beaches and palm trees. Turtles lay their eggs in salty sand
then they cover their eggs with sand. When the eggs hatch, the baby turtles have to go into the wa-
ter before the birds can grab them. Dolphins are mammals. They give birth to cute baby dolphins.
When baby dolphins are born they have to go to the surface to breath air.




A Home Town Visit
-Archana Thapa Chettri

After a long and wonderful holiday visiting my in-laws and travelling
through Darjeeling, Mirik, Sikkim, Siliguri, it was time to say adieu, tak-
ing away with me lots of glorious memories and love from relatives and
in-laws. Finally, now it was the time to go to the land which I had been
waiting for impatiently: my home Mizoram; Mizo means ‘native inhabit-
ants’ and Ram means ‘Land’.

We Landed at Aizawl Lengpui Airport on 07-12-2017. My two older brothers Arvin and Navin
were already there to welcome us with wide open arms hugging me and the kids. Much to my
delight, I could see the instant connection between my kids and my brothers, which was nothing
less than magical and filled me with excitement and happiness. The distance between the Air-
port and my home takes almost 1 hour to cover, as the roads are curvy and go around the hills.
As we were heading towards my home, I looked out the window. The smell of the air, the green
bamboo, and banana trees covering the hills evoked nostalgic memories of the old days. Final-
ly, I was home, and my heart so full I had tears in my eyes; it’s aptly quoted that home is
where your heart is.’

Reuniting with my family brings the essence of joy and happiness. Seeking blessings from my
Aama and Baba and all those hugs and kisses coming from rest of my family made me feel like
I was the luckiest person in the whole world to have such a loving, wonderful family. My travel
exhaustion was taken away by so much love and affection. I have the best parents in the whole
world, and I truly believe that my parents are the backbone of our family and the epitome of
love and support. My Baba, who never ceases to entertain his grandchildren and us, is always
positive towards life despite suffering from serious ailments. He’s the one I always look up to;
my Harishchandra Raja of society, always giving and helping. He is my hero who keeps away
distress from swamping my ability to think, and someone who empathises with me and gives
me hope. My mom is the personification of divine love, beauty, strength, wisdom and sacrific-
es. I still vividly remember when we were kids, my Aama would buy us lots of comics like Tin-
kle digest, Archie comics, Spiderman, Superman, Phantom, Laurel and Hardy just to name a
few. Of course, a monthly subscription to Reader’s Digest was also included. I realise now that
she wanted us to inculcate a reading habit into us. She believes that charity begins at home but
should not end there, and her humbleness towards the known and unknown has left a mark of
forgiveness in my mind towards myself and others. She is my best friend, my inspiration, my
best guide, with whom I could share everything without fear. I find solace in them. Thanks for
being the epitome of what an ideal Mom and Dad should be.

’ Appreciate what you have since you don’t know what you have got until it’s taken away from
you.... That’s when it’s too late”

After having a sweet time with Family and friends for over a week, we initiated a philanthropic
visit to a local charity named ‘Gan Sabra,” which translates to “Garden of Cactus” in Hebrew.
The main motive behind visiting the institute was to impart knowledge to the lives of orphaned
kids, which I had been telling my kids Krish and Kiaan about as a bed time story. Gan Sabra is
the only home for HIV infected and terminally ill children in Aizawl.
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Children without families who are affected by HIV/AIDS are the most vulnerable people in
the world and require a strong support system to recover their health and psychological well-
being. They also require additional help to overcome the challenges of social stigma they face.
It was a heart-breaking experience for me to see all those innocent kids with epidemic diseas-
es, some infants as young as 3 months to 16 years old. We as parents actually changed the
way we looked at our life after seeing kids coming from different communities, each of them
having a moving story to narrate. You only have to lend your ears to see that all they long for
is love, time and welcoming hearts. Some of them have been disowned by their own family.
After spending time with the children and the people who work there, we handed over some
breakfast items and groceries. My heart sank as we were leaving, tears rolling from my eyes,
reminding me how fortunate we are for everything. It was an experience that will be etched
into my memory.

On the same day after coming home, we were still very moved by the scene, so me and my
husband Birendra planned to make another visit to one of the biggest Charities of Mizoram
called Thuktak Nunpui Team (TNT), which houses 1755 underprivilege people, in the follow-
ing week. We left for TNT with lots of groceries, clothing, blankets etc. and a generous
amount of cash, personifying the Mizo word for ‘Practical example of truth’.

This massive institution is located just in the outskirt of the Aizawl city within immaculate
forests and hills, spread over 14 acres of donated land. When we reached our destination, we
walked around the campus for an hour escorted by a young lad who took us to every section.
At several levels we saw neatly placed dorms, separated for boys and girls. A Nursery section
where babies as little as six months were being looked after by a young volunteer mother. I
fell in love with a cute six-month-old baby girl (Nutei), and as a token of remembrance, I took
the opportunity to take her picture, which will remain with me forever. Much to my delight,
the place was well lit and cheerful. The sound of giggles and laughter of young children ech-
oed in every corner. Our last stop was to the kitchen where 7 to 8 quintals of rice was cooked
every day with three meals a day. It was a massive place with the following numbers of peo-
ple: 414 Orphans, 421 Mentally challenge people, 838 people in de-addict centre, and 82
Workers. They have their own school, gym, church, playground, working fields, dairy farms,
and a small-scale industry.

At the end of our visit, we were waved off by our escort and a little girl, who was just turning
into a teenager, Lalfakzuali, called my name, addressing me as “Nu” [meaning mom], please
do visit us again.” There was affection in her eyes, but also emptiness. As I responded to her, I
nodded my head “yes, I will.” I could see her face light up with hope as a wide smile came
across her face.

I have visited most of the tourist places, pilgrimages, and churches around north India, but the
experience | got from these two-charity visits was the most powerful moment of divine feel-
ing and love. I can’t thank them enough for the warm welcome that they gave us. God bless
children and those who take care of them.

Being a family means you are a part of something very wonderful. It means you
will love and be loved for the rest of your life.

—Lisa Weed
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Travel When You Are Still Young
-Nisha Dhungel

Some moments that you experience are ones you’ll cherish
throughout your whole life. They stay with you for years, and you
smile at those fond memories. I sometimes feel so lucky that I am
in New Zealand, a placed blessed with pristine natural landscapes
no matter which direction you turn to. When my husband told me that he will be attending an
academic conference in Auckland on June, the first thing that I thought was ‘wow’. His
words were enthralling as I had just completed my studies and needed a serious break to
clear my head. And what more do you expect when you are about to write off some places in
North Island from your long travel bucket list.

With so many breath-taking places to visit in the North, we were soon dumbfounded to
sketch out our travel plans. As Gopal dai and Karna dai shared such a wonderful North Is-
land travel experience, we could not contain our excitement. After going through a number
of travel blogs and websites, we thought we should put our plan into perspective. Our finan-
cial limitation could have been an excuse, but we thought we should not bring this up now
while we were on the verge of venturing out for some exciting journeys. We finally settled
for starting our journey from Auckland to Wellington via the road with frequent stops in be-
tween.

. When we stepped out
from the Auckland
airport, we  were
graced by taxi drivers
wooing every cus-
tomer with their
smile. We bypassed
taxi drivers as we
were clear on which
ride to opt for to beat
Auckland’s  traffic
snarl. As we took a
shuttle, we were
greeted by envious
eyes from car drivers
and their passengers
' as we drove past
them on bus lanes
(shuttles have permit to drive in bus lanes unlike taxis and cars). As our shuttle rolled on
roads, my eyes kept searching for a glimpse of the iconic Sky Tower, but to no avail. We had
initially ruled out our plan to take a rental car to go around Auckland city as we were famil-
iar with the travel congestion that gripped the city. Remember, lime scooters were not around
back then. After four days of hustling in Auckland, we wanted to escape the city life and
grace some natural beauties. So, Tauranga, Rotorua, Hamilton, Lake Taupo and Wellington
comforted us with their natural attributes.

&

b
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Tauranga had this natural freshness which completely soaked us. A half an hour hike to Mt
Maunganui gave us a rewarding view of Tauranga city. The whiff of the pungent aroma in Ro-
torua — the Sulphur City — faded away as we strolled around the government gardens. The Ham-
ilton gardens next to the mighty Waikato River takes you to a different world. And don’t forget
to buy a cappuccino, mochaccino, or whatever triggers your taste buds, at the Hamilton Gar-
dens Cafe. The unexpected rainfall tried its best to deter us from enjoying Lake Taupo and its
surroundings. After braving a brief drizzle, we managed to take a romantic stroll around the
Craters of the Moon and stare at the gushing Huka Falls. By the time we reached Wellington on
our eighth day of the trip, we were a bit disappointed as our excitement was about to come to an
end. But this big city with small town charms sent eclectic vibes when we embraced a cool
night life. We enjoyed tasting food on Cuba Street, strolling around the harbour, and going on
the free parliament tour.

As we descended to Christchurch on the ninth day, we were tired, but a feeling of achievement
swelled our hearts. We all know that travel is not always rainbows and butterflies, nor does the
world look as beautiful as in an Instagram post. But it is always a good idea to leave your com-
fort zone and live your life to the fullest. I read somewhere: ‘Travel when you are still young’.
This sentence keeps on hitting my mind so hard that I often have to nudge my movie buff hus-
band to take his eyes off the computer screen. He too loves travelling, but loves watching mov-
ies even more. [ am well aware that, as I grow older, I won’t have the privilege to travel quite as
often. I will have more priorities in my life. With the growing age comes family and career ob-
ligations which is sure to put me in the rear seat, making travel a more expensive pastime. But |
want to enjoy this wonderful blissful age and pass my memories to my kids to encourage them
to achieve something that I didn’t.

NNZFSC &t I3 FEFA “THATd-Aqrel”
“TAEI-T YA FRFH T 006 3 ARG TR 93F o
HASR HIST ¢.o0 FoT Plains FM AT JHROT g MTH qfel ¢ § T
HUH & | FIBECTIAHT ATl HHCTA “Nepal New Zealand Friendship
Society” SGRT Hedlfold ISAT HIAHHA AHET-AUTTAT HISECTTATT
Wﬁm@%ﬁa@mmﬁ—wﬁmﬁgﬁaﬁw&;%m%m— 0N
ST AT FTIFHETS TTUTHFHT WY TEROT a1 3wt o | £
AT T IeRITSEITRAT AYTA T ATl afgared IRB afFdca T e
fowaes afe @-aika s a1 3mver of |
UiScell U ¢4 HTY 0¢8] AT HISECUUR g5 Il HIESIGERAT HUR JHcsheh{l 3MThHUTRT Sl
Plains FM #T 37w HINERHT JHIRA HRIHHEE At Ulel Hrsecad I FHIT ~gioledles #HT SEEE
et AT HHGT I q@e HSIAT Al "eaee Nisd Ul Widd AR HHCIHT HaeAcHS
TuAT gfey Ay & Sf e Heey ufe fesua Ry @, fAwor ey ofs arT T 9dT &
HUH TA-or &ifa ufad 9fd 35 e Iy ¥ Redier e gFd IR A3t Sare-
AUCIHIFS e td  HPRIcAS T MM @Fal F Wiel v g GoROT @l gt anes
~YATS $THUT, TG, T HEYTAHT FHAT g TTATAT Feleh Io31d-3oc TUT TFHT HCHFHDT
AT ATSUAEE, AT i HAgcd T TEHRAT SRAT ufa T=f a1 3muar of | @ ge ifgast
qEIT AN e o FAY FAgeadl 09T g1 TFS | RN FAACK T oA ghe INHT graT
Wmﬁwﬁaﬁﬁ?mlmﬁﬂﬁ,muﬁWTﬁmmm
9 IR A T |
HITSTAT €A T 3T Dl a&1 et a1 “THEA-AAuTer” HT USA IArT Fgar dfaAfesy geqor
AIAELATS AT o Yegale| HecTHT FEGUT AUTellolelells AT a¥ 16E Heh Y Y 1|
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Immigrant Engineers Face A Tough Reality
Skilled engineers emigrating to New Zealand for better opportunities can encounter unex-
pected cultural and workplace challenges, but there’s a support group in place of people who
have been through the same things.

As New Zealand becomes increasingly culturally diverse, this trend is also seen in our work-
places. And some businesses are developing strategies to attract international interest in their
vacancies, even though they’re aware this will bring its own challenges. Our society can no
longer deny the sometimes-uncomfortable realities of cultural diversity.

The prospect of moving to a new country as an immigrant can be exciting, especially as a
skilled engineer who might imagine there are many great opportunities waiting for them. How-
ever, people may find it’s not easy to quickly establish a dream career in a new country. In-
stead they might well face a lot of new challenges and struggles. For those contemplating a
move, or for the newly arrived, it’s important to have help from experienced local engineers
and relevant organisations.

Engineering New Zealand’s Special Interest Group of Immigrant Engineers (SIGIE) helps to
settle immigrant engineers into meaningful, professional employment in New Zealand. This
means helping with continued training, professional development, employment, career coun-
selling, and social and professional networking. We come across a number of similar challeng-
es with immigrant engineers and we’re able to help people work to overcome these.

While most new immigrants have done some research, talked to others Immigrant engineers
face a tough reality and have a pretty good idea of what to expect, the reality of joblessness
and having to take “odd jobs” is still a cruel shock. This is especially so for older, well-
established engineering professionals. Starting at the bottom twice in a lifetime is not often a
welcome prospect and it’s that much harder, both physically and psychologically, when people
are getting older.

Some employers don’t want to hire an employee who mightn’t understand how things are done
in New Zealand. This could range from greeting clients to the words chosen in writing a for-
mal business letter. Each country has its own work and cultural expectations and immigrant
engineers might need to be guided through some of these when they start at a workplace in
New Zealand.

While there is no consensus on New Zealand culture, some aspects particularly influence the
process of searching for a job. It’s necessary to convince potential employers that you are
competent, a quick learner, can self-manage and that you’re easy to get along with. Unfortu-
nately, telling them is not enough. Here, you need to demonstrate these attributes with stories
about yourself, your experience and your accomplishments. The stories need to also show you
understand the cultural expectations and they’re an important part of marketing yourself. This
can be particularly challenging for people whose cultures practise humility.

Getting settled in a new country often involves extensive help from others. Securing a new job
might happen through networks of friends, relatives and connections — and in New Zealand,
networking is the norm. For immigrant engineers who don’t have an established network when
they arrive, we encourage them to make up for lost contacts by becoming a joiner. This means
joining community groups, professional associations, sports teams or other groups that will put
people in contact with people they wouldn’t ordinarily meet.
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It’s important to attempt to socialise and get to know these people. Shyness is not an option. As
an immigrant with a small network, you no longer have access to those childhood friends, for-
mer employers and relatives who could introduce you to an employer.

Immigrant engineers express concerns people will feel obliged to help them, even if they don’t
necessarily want to. With friends and family and wider networks, yes, it might be an obligation
and we suggest they consider repaying the favour in some way. But we also suggest they re-
member that sometimes repaying favours and obligations comes on a longer time scale — even
into the next generation. A very generous and helpful person once said, “Your obligation is to
do the same for someone else, when you can.”

This article was prepared by members of Engineering New Zealand’s Special Interest Group of Immi-
grant Engineers’ committee. Find out more about the group at sigie.org.nz.

(This article first appeared in Engineering New Zealand’s EG magazine, 6/2019, and is re-
published with permission — Shailesh Karmacharya).

skoksk

My Great NZ Experience
- Oshin Dhakal

“Mountains are tall, Oceans can dry, you can forget me but never can I’ — this was how I felt
about my joyous experience in New Zealand. It was memorable and fun living in New Zea-
land for two months. In my first week I visited Akaroa, New Brighton Pier and Sumner beach.
During the festive season we celebrated Dashain and Tihar with our family and society. I went
to the NNZFS Dashain celebration programme which was unforgettable due to the singing
and dancing. After Dashain, we went for a family trip to the south of New Zealand for five
days. This memorable trip included visits to Wanaka, Queenstown and Fox Glacier. After
coming back to Christchurch, we prepared for Tihar. It was a very special Tihar this year as it
was my first celebration with thulobaba, thulomamu, Ribu dada and Munnu dada. After Tihar
we went for another road trip, but this time up north. It lasted for 13 days. This was also fun
and memorable for me. We drove in a big minivan together from Christchurch and went to
Kaikoura, Kaiteriteri, Nelson, Picton, Wellington (via the Interislander ferry), Rotorua, Taupo,
Tauranga, Auckland and even further north to Ninety-mile beach and Cape Reinga. After-
wards, we visited Lyttleton, Ashburton, the Botanic gardens in Hagley Park, and the Canter-
bury Museum. I would like to thank all the people I have met in NZ for making my time so
memorable and enjoyable. I loved living in New Zealand very much. Hope to see you all
soon.
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Time and health are two precious assets that we don't recognize and appreciate until they

have been depleted. ---Denis Waitley
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Yele Sambat (Iet @)
- Subhash Rai

Yele Sambat (I<7 &) is the lunar calendar used by the Kirat community [&§
of Nepal. The Yele Sambat calendar is named after the first Kirat king Ya- gisa
lambar. The Limbus call it Yele Tangbe, the Rais call it Yele Dong, and 8§
the Sunuwars call it Yele Thoche. On 15 November 2009, Subash Chan- S *

dra Nembang, Chairperson of the Constituent Assembly (CA) stressed the

need for the Government of Nepal to recognize Kirant Yele Sambat and ensure that it would
be included in the constitution as annex. On 15 January 2010, the Government of Nepal stated
that it would formally recognise Yele Sambat. It is said that this calendar started when the
Kirat king Yalambar defeated the Gopal dynasty in the Kathmandu Valley. The Yele Sambat
calendar begins on 15 January. This new year day is also celebrated as Maghe Sankranti in
Nepal when people eat sweet potato and various kinds of yams and sel roti.
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The Rights and Treatment of Domestic Workers in Nepal

- Robin Kunwar

Domestic workers form an integral part of the functioning of Nepalese
society. Domestic workers are persons who are paid to perform menial
tasks such as cleaning, cooking, washing and babysitting for other fami-
lies, and it has become the typical lifestyle for more than 200,000 do-
mestic workers in Nepal. However, the rights that these workers are
granted is becoming an issue in this era of human rights.

g

AN For domestic workers, their work provides a constant flow of income,
food and shelter. For households, they provide security as all day to day duties are completed.
There is a clear interdependence between domestic workers and households. However, do-
mestic workers are often desperate for the job, more desperate than households are for work-
ers. This is because domestic workers send their income back home to support their families.
This causes employers (i.e. households) to exploit the domestic workers’ through underpay-
ing, mistreating and harassing employees. Furthermore, many workers are baited into bonded
labour which gives employers an opportunity to harass workers.

Many domestic workers are often severely underpaid. For example, the Nepali Times has re-
ported that a worker is being paid 2000 NRs per month for 9 hours of work per day (7.41 NRs
per hour). This is significantly less than the legal minimum wage of 13450 NRs per month.
Underpaying domestic workers is unfair as it gives workers an unsustainable level of income
and does not correctly compensate for the hours of labour that workers have provided.

While the wages of domestic workers are an issue, a far more undiagnosed issue is the treat-
ment of the workers themselves. Many of the domestic workers reside in the same building as
their employers and this gives way to harassment and mistreatment of the workers. Domestic
workers are often verbally and physically abused, and this is unacceptable as it not only vio-
lates national employment laws, but it also invalidates the code of conduct that employers and
employees should abide by. Domestic working needs to be seen as equal to any other profes-
sional field, so domestic workers need to be treated with as much respect as employees in cor-
porate or other fields would.

Substandard living conditions have been a health and safety issue for many workers. While
the employers live in warm rooms and eat quality food, the workers live in cold damp rooms
and eat inferior food. I believe that the standard of living of employers and employees don’t
need to be the same. However, employers need to provide their employees with a minimum
standard of living where they can live, eat and work without compromising their health.

Years poor enforcement of limited legislation in Nepal has led to the mistreatment of domes-
tic workers being socially acceptable. Mistreatment has become so engrained in Nepalese cul-
ture that even people who disagree with it often turn a blind-eye when they see it occurring.
However, the past decade has seen a large turn in employment laws and legislation.

A new labour law was adopted in August 2017. The Homeworkers Trade Union (HUN) of
Nepal lobbied for a change in the labour legislation and, as a result, the domestic worker was
included in the aforementioned labour act. The new labour law enforced a minimum wage
that needed to be paid to all workers (now including domestic workers) and suggested that the
government review the minimum wage every 2 years to adjust for inflation. Furthermore, this
new labour act set into place workers benefits (sick leave, annual leave etc.) and other bene-
fits such as paid maternity leave for women who are pregnant.

Although this labour act has enforced legal guidelines, not much is being done to enforce
these laws for domestic workers. Frankly, the labour act is an example of the bureaucratic
Nepalese government whose administration has little to no impact on the community itself.
Even after the law change, there are still many domestic workers being mistreated. Unlike in
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other employment fields where employment contracts are signed, and wages are recorded, the
domestic worker’s wages often get paid under the table, leaving no trace of underpayment.
Furthermore, search for domestic workplace mistreatment is never carried out, leaving many
domestic workers in unacceptable working conditions. Serious changes to law enforcement
need to be made in Nepal for domestic workers to have their rights.

One of the first steps is to ensure that domestic workers in Nepal are aware of their rights.
There are already some programs in Nepal that make workers aware of their rights as an em-
ployee, however these programs are mostly located in big cities such as Kathmandu. One of
the key organisations that runs this is HUN. However, unions in Nepal are often heavily polit-
icised. The politics within the unions can prevent members from joining due to conflicting
political beliefs and ultimately leave members feeling disenfranchised. One proposed solution
to make domestic workers aware of their rights is to establish a large social enterprise without
political affiliation. This social enterprise would be the single largest social advocacy firm for
domestic workers with offices spread across Nepal. Having a single firm that advocates for
domestic workers would be beneficial as it ensures that all the domestic workers in Nepal are
getting the same information about their rights, and it would also be more efficient as it would
allow the social advocacy firms to operate at greater economies of scale. One of the biggest
difficulties with this solution would be to ensure that workers fully understand and remember
their rights. As many domestic workers are illiterate, many of the means of communication
(i.e. pamphlets, newsletters) would be made redundant. One solution to this problem could be
hosting weekly meetings to get the message across or leaving workers with illustrations about
workers’ rights that are easy to understand.

Another major issue is the lack of action that domestic workers can take against employers.
Seeking legal action against employees in Nepal is difficult for domestic workers due to the
high costs involved in the process. The legal cost in Nepal is expensive for many and very
unaffordable for underpaid domestic workers. To be fairly represented in a court, these do-
mestic workers would have to spend a fortune on lawyers, but many of these workers simply
can’t afford them. Due to illiteracy, domestic workers also wouldn’t be able to complete the
legal paperwork necessary to represent themselves in court. As such it is very hard for these
workers to take legal action.

One potential solution would be to set up a domestic worker tribunal. The framework of the
Domestic Worker tribunal would be very similar to that of the New Zealand Disputes Tribu-
nal 1.e. both parties involved in the dispute would have to represent themselves in an informal
tribunal in which a case would be made to an adjudicator. The adjudicator would then rule on
the case and decide on any reparation costs that needs to be paid. A key feature of this tribu-
nal would be that there would be minimal paperwork, thus allowing domestic workers to
lodge applications themselves. As domestic workers are representing themselves, lawyers
wouldn’t be necessary in the process. The Domestic Worker Tribunal would be very effective
in Nepal as it would eliminate most legal fees that needed to be paid and the informal nature
of the tribunal would ensure that workers could fairly represent themselves and plead their
case.

Photo Contest
The editorial team is pleased to announce a photo contest for its up-
coming edition of Namaste magazine. We encourage all our members
to participate in this contest. The winner photo will be featured as a
cover photo for the upcoming Namaste Magazine and the photographer
will be awarded a gift hamper by NNZFS team. For further information
please keep looking at our website http://nnzfsc.co.nz/.
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Society Activities -Year 2018/2019

Winter potluck
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A glimpse of various sports activities at winter potluck organized by NNZFSC.

Football competition

Nepali Football club- Nepal United FC Christchurch paﬁlclpatlng in Global Fbotball Fésﬁval

Nepal United FC is our Football team in Christchurch which accompanied under NNZFSC. We participate in various
tournaments like THC, winter league, summer league, global football festival and international cup, among others,
every year. We are participating in Canterbury Sunday soccer league (CSSL) Division 3 this year. We train hard
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Picnic at Spencer park

Nepalese communlty enj oylng an outlng at Spencer park

Badminton Competition

NNZFSC participants of badminton competition

Badminton Competition was held on 24th February 2019 at Fendalton Community Hall with the
subcommittee comprising Ashok Shrestha, Subodh Dhakal, Ribu Dhakal, Jalesh Devkota &
Roshit Bothara. Inaugural program was participated by 26 badminton players with good number
of spectators. Based on individual competency, three group (group A, group B & Couple) was
formed of reasonably balanced team. From the collected registration fund ($5/player) healthier
refreshments (fruits and veges) was made available halfway through the day and later dinner was
served on completion of the tournament finals. The result of the different category of tourna-
ments are:

Group A: Winner ~ Ribu Dhakal & Imas Neupane and Runner Up ~ Rajesh Dhakal & Iros Neupane
Group B: Winner ~ Indra Mishra & Manju Neupane and Runner Up ~ Bishal Dahal & Shreejana Shrestha
Couple : Winner ~ Ishwaree Neupane & Manju Neupane and Runner Up ~ Subodh Dhakal & Salina Dhakal
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Teej 2018

Nepalese women strike pose for a group photo session at a Teej event

Dashain and Tihar 2018
Dashain 2018 (2075 B.S) was celebrated on 20th October 2018 with musical performance by
Anish Okely Sapkota at Riccarton high school hall. This was first of a kind of Dashain cele-
brated with musical performance from established Nepali music industry. The musical program
was followed by full course Nepali style dinner. Similarly, Tihar was celebrated playing De-
ushi Bhailo at residence of members of NNZFS around Christchurch and Lincoln on 7th and
8th of November 2018.

NNZFSC president offering a token of
appreciation to Anish

Deushi — Bhailo
in Tihar
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Participation in cultural Santa Parade
gallery organized by
CCC

Nepalése community participating during the
Santa Parade

Nepali Language Class

Nepali Language Class is running consistently and has been a very successful program in our society. It provides
unique opportunity to our kids to learn Nepali language. Currently, kids of ages from 3 to 12 are attending this
class. They participate quite enthusiastically and enjoy these classes. It is conducted every sunday of each month
from 5 to 7 pm at Fendalton Community Centre.

Nepalese kids studying at weekly Nepalese class
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Nepali Radio program

Nepali radio broadcasting organizing interviews and discussions through community interaction

Candle light vigil to show support and solidarity aftermath of
Christchurch Mosque attack
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Nepali Community organized a candle light vigil to express support and solidarity aftermath of

Mosque attacks
Our society showed solidarity to Muslim community which was affected by the Christchurch
Mosque attacks on 15 March, 2019. We sent a condolence message to local Muslim communi-
ty and organized a candle light vigil in memory of departed souls. We also expressed prayers
for the speedy recovery of injured people in the attacks. Our society worked in coordination
with other societies and clubs in New Zealand and provided support in kinds and cash to the
affected families.
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Christchurch and Auckland Nepali cricket teams share joy- ~ NNFSC president (right) hand
ful moments at NNZFSC cricket tournament over trophy to winner Rhino club.

Cricket with local clubs
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Nepali Cricket club- Everest Warriors Cricket club participating in local crice league.

We are still very much at Larval stage, seeing just the second full season of club cricket finish
this March but we have continued to grow as a team and have come a long way from the gully
cricket at Monavale nets. The first season was about taking a step while this year has been about
setting the pace. Playing cricket with your best mates on Saturday afternoons has formed a com-
radery that is like no other feeling in the world. We have seen growth not only in our determina-
tion to succeed but also in attracting new faces to the team. Welcoming Rhino Cricket Club
from Auckland to compete against us in Christchurch insribes our aspirations and vision as a
club. With future tours to Australia and Auckland on the horizon, we feel that only way for Ev-
erest Warriors is onwards and upwards. Though we leave no stones unturned in the field and
compete at the highest level of our talent and ability, we do realize we have responisibility of
exhibiting our Nepalese harmony and affability in the field. We sincerely appreciate every indi-
viduals who have inspired us to get better through their encouragement and support and hope for

the continued love and support from Nepalese community in Christchurch.

-Rajesh Khatri, Captain, Everest Warriors
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Nepali United FC Christchurch

- Gyanendra Pradhan

- Subhash Rai
Nepal United FC

(NUFC) Christchurch was initially formally established as
the Nepali Gorkhali Football Team in 2004. A few other
football clubs in the north island had similar names, and so after great success over the long

journey for this club, and to ensure our identity as a club was unique, the club was officially
renamed as NUFC in 2017. Another reason for renaming the club was so the name may
symbolise the reunion of all Nepalese footballers, with an aim to bring all Nepali together
through this sport.

This team has participated in the following tournaments since its establishment in 2004:

. Global Football Festival since 2004 (Fair play award 2015 and 2019)
. Sunday winter league in 2008 and 2016 (MVP Ashish Pradhan 2008)
. Summer league 2015 and 2016

. Diwali festival 2015 and 2017

. Champions vs Champions in 2015 (3rd place)

. Tenzing Hillary Cup (THC) in 2017, 2018 and 2019

. International cup in 2018

This year, the THC cup was organised by the Khukuri club and the Gorkha FC and held in
Crum Park, Titirangi, Auckland on February 2" and 3",

We had been prepar-
ing for this since Oc-
@ tober 2018. Manager

§ and captain, Subhash
Rai, and coach Hem
Gelal, had been pre-
- paring the team for
| the tournament and
\ ' training very hard.
% | To help fundraise
' and raise money for

the participation of
THC this year, we screened Prasad, a popular Nepali movie, on the 6™ of January at Holly-
wood Cinema. It was a great success with many tickets being pre-sold over the weeks prior
to screening, and more tickets being sold on the night of the movie. A lot of credit must go
to our management team, along with the help of Sagar Pandey, who worked hard to make
sure everything went as smoothly as planned. The funds raised provided for accommodation
and some meals for all the traveling players over the 3 days in Auckland.

The generous sponsors for our movie screening of Prasad were Indian Ocean, Arjee Bharjee
and Ghanashyam Sapkota. We greatly appreciate all the support we received from those
who came to watch the movie to help us fundraise.
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The teams which participated in the tournament were:

Khukuri FC (B), Nepali United FC Christchurch, Team Lhotsampa, BOAP Te Puke, Druck FC
Palmerston, Team Bhutanese Nelson, Gorkha FC, Khukuri FC (A)
The results from each match were:

Nepali Utd. FC Chch. vs. Nelson: 1-1

Nepali Utd. FC Chch. vs. BAOP Te Puke: 1-2

Nepali Utd. FC Chch. vs. Khukuri FC (A): 1-2
Result from the Plate Championship was:

Nepali Utd. FC Chch. vs Khukuri FC (B): 9-1
Results from the Final of the Plate Championship was:

VISR DRSO 7 e Nepali Utd. FC Chch. vs Druck FC Palmer-

ston: 1-2
The result from the Final was:
Khukuri FC (A) vs Team Lhotsampa: 1- 2
Team Lhotsampa won again this year. Tom
Gurung received a trophy for the most
goals scored throughout the tournament,
which was eight goals.
Overall, despite not winning, we had a successful THC cup this year. Fortunately there were no
serious injuries, and we had a great time together and learnt a lot during our tournament cam-
paign. The highlights of our trip included stand-up comedy entertainment by Bipin and being
able to tour around Auckland City, particularly the Sky Tower. We would like to acknowledge
the following friends who let us borrow their cars for the weekend for transport to and from the
football field and around the areas we stayed: Mohan & Rupa, Sujan and Nabin’s cousin. You
generosity was greatly appreciated.

- : e R R R e

A big thank you also goes to Rachana Shrestha’s family for lending us a chilli bin and pots &
pans to cook. Also, special thanks to NNZFSC for paying our tournament entry fee in support
for this football club. Acknowledgements to you Lal KC dai from Te Puke for funds which
paid for dinner and a social BBQ.

Once again, to all supporters who came to watch the movie to help us fundraise, your support
was highly appreciated!

Finally, special thanks to the bhauju group (Ranu, Parmila, Kabita, and Parsi) and daju group
(Rajeev and Chaman) who came with us to Auckland to support us and organise our lunches
and drinking water while providing lots of noise and enthusiasm off the field — without your
support, it would not have been as fun. Thank you from the bottom of our hearts!

More recently, we participated in the Global Football festival held at Linfield Park. We didn’t
win any matches but won the Fair Play Trophy award again. It was great that we were able to
play fair but have fun too! Everyone is very proud of the team in how they carried themselves
throughout the tournament.

Our supporters: NNZFSC, KIRANT SOCIETY OF NEW ZEALAND, EVEREST CRICKET
WARRIORS, AND MAHARANIZ DANCE CREW

Thank you very much for Manesh Mall, who has photographed our photos.

Please visit our website: nepalunitedfc.nz (created and designed by Rajan Gurung) and fb
page Nepal united FC
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The Multi-Ethnic Dance Festival and its importance

- Kamal Prasad Shrestha

The Nepalese Cultural Centre New Zealand Inc. was established in
2008 with the objective of promoting Nepalese Culture in New Zea-
land by providing information about Nepal and Nepalese Culture to
interested Kiwis. Also, to achieve this goal, the Centre will serve as a
point of contact to exchange information about Nepalese culture. We,
of Nepalese origin, have realized the utmost need for our integration
into New Zealand Society. We hope to accomplish this by raising our
| awareness about New Zealand and its people, and make other individ-
uals and community groups aware of our presence, commitments, and
capabilities.

In the past ten years, the Centre was engaged in organizing various activities, including 3-
hour Introductory programs about Nepalese culture, running language classes, and facilitating
dance festivals.

Past Multi — Ethnic Dance Festivals

The Centre started its first Ethnic Dance Festival in 2016. The festival was organized with the
objective to link the various ethnic communities in Auckland together. The Office of Ethnic
Communities remarked on their June 2016 issue that:

“The multi-ethnic dance festival organized by the Nepalese Cultural Centre on the 23" of
July 2016, was a grand celebration of color, music, and dance that kept an audience of 150+
spell bound”.

Held in the Mount Eden War Memorial Hall in Auckland, our 3-hour event was a grand gala,
showcasing New Zealand’s rich cultural diversity.

Lady June Hillary, Hon. Consulate General for Nepal to New Zealand was the chief guest,
and more than 500 others witnessed the event. Altogether, twelve Ethnic groups including
Maori, Indian, Bangladesh, Chinese, South Korean, Assyrian, Spanish, Dalmatian, Nepalese,
Taiwanese, Cook Island, and Tamil took part in the festival.

The Second Multi Ethnic Dance Festival 2017 was organized on the 4™ of November 2017, at
the Dorothy Winstone Centre, Auckland Girls Grammar School in Freemans Bay. Eleven
ethnic communities including, Assyrian, Bangladeshi, Indian, Burundi, Chinese, Filipinos,
Nepalese, South Korean, Indonesian, and Taiwanese groups took part in the festival.

Hon. Michael Wood, MP for Mt. Roskill and Associate Minister for Ethnic Communities,
and Lady June Hillary, Hon. Consulate General for Nepal to New Zealand, were the Chief
Guests of Honour for the 2017 event. About 500 people witnessed the event.

The Third Multi-Ethnic Dance Festival 2018 was organized on the 25™ of August 2018 at Te
Atatu Peninsula Community Centre in Te Atatu; celebrating the diversity of ethnicity & cul-
tures that make New Zealand thrive. The festival was able to win the hearts of more than
1000, including many artists. Five food stalls from Chinese, Saudi Arabian and Nepalese
communities were included in the festival.

This year the lineup included dances from Indian, Bhutanese, Chinese, Filipino, Korean, Rus-
sian, Eritrean, Saudi-Arabian, Chilean, Tuvalu and Pacifica communities.
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Hon. Phil Twyford, Hon. Minister for Housing and Urban Development, Hon. Michael
Wood, Associate Minister for Ethnic Communities, and Lady June, Ex-Consulate General
for Nepal, were the Chief Guests of the 2018 festival. Several other distinguished guests
also witnessed the festival.

Introduction about 4th Multi Ethnic Dance Festival 2019

It has been proposed to organize the 4™ Multi-Ethnic Dance Festival 2019 on the 24"
of August or the 9™ of November 2019 at the Victory Convention Centre on 98 Beaumont
St., Freemans Bay West, Auckland, from 12.00 noon to 10.00 pm. The Event will include
dances, cultural stalls, and food stalls from all participating ethnic groups. In particular,
dances from our rich diverse cultures’ ethnic communities are set to thrill our audience. Al-
so, the understandings of their cultural exhibits and foods will help bring our ethnic groups
much closer. It is planned that about 25 ethnic communities in New Zealand will join this
event.

By advertising the event through social media platforms, TV, radios, local papers, commu-
nity notice boards, and many others, we expect to fill the 2400 seat capacity of the Centre.
Also, 326 car parks will be available to the visitors.
Structure of proposed Festival
The Festival covers following three major components;
Dance
Souvenir stalls
Food stalls
Dance
Dances from about 25 ethnic groups will be included. Each group will be given a time
frame of about 8 mins on the stage. That includes announcements and a brief presentation
about the country of origin. In case the number of ethnic groups is not met, then participat-
ing ethnic groups will be approached to present a second performance.
Souvenir Stall
Each participating Ethnic group will be requested to operate a Souvenir stall in the Confer-
ence premises. In the stall, all exhibits related to cultural values can be displayed. Also,
some items to trade and sell can also be included. The purpose of the Souvenir stall is to
provide cultural information about the concerned countries. One or two tables will be pro-
vided to each ethnic group. Also, each group will be asked to bring the flag of their original
country; it is advises this be a large flag around 2 m in height.
Food Stall
All participating ethnic groups are requested to sell their ethnic food at their stall only. The
price of each item needs to be reasonable, so that all visitors will be encouraged to buy food
from the stalls.
Importance
One of the tools to check the development of a country is its culture. New Zealand, being a
multi-cultural, multi-ethnic and multi-lingual country, has a strong culture that is a part of
peoples’ lives and helps many learn about the civilization of the countries’ various societies.
The culture influences their views, their values, their humor, their hopes, their loyalties,
identity, and their worries and fears. So, when you are working with people and building
relationships with them, it helps to have some perspective and understanding of their cul-
tures. The Multi-Ethnic Dance Festival becomes instrumental in linking together the cul-
tures of various ethnic groups living in New Zealand. This also will help to prevent racism
by bringing ethnic groups closer. At a time when people are taking a stance against discrim-
ination in New Zealand, the Multi-Ethnic Dance festival will help promote this. Also, even
if it exists in this country, events of this type go a long way in helping eliminate
“discrimination” from our society.
The Centre has already succeeded in bringing together more than twenty ethnic groups and
more than two thousand people from different ethnic communities.

(Shrestha is President of Nepalese Cultural Centre New Zealand Inc.,Auckland)
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No man succeeds without a good woman behind him. Wife or mother, if it is both, he is twice blessed indeed.

Godfrey Winn
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Life began with waking up and loving my mother's face.
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Life isn't about finding yourself. Life is about creating yourself.

— George Bernard Shaw
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To enjoy the glow of good health, you must exercise.

--Gene Tunney
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Questions Are Always There
-Bipulendra Adhikari

It is the most dreaded season of year for bachelors - yes, wedding
seasons are on. There is this thin line between taking a vow and es-
caping away. A few years back, I too had tough times as my rela-
tives were more worried about my wedding than my own family.
But life has changed. I am now more worried about my bachelor friends. Nay. I don’t envy
their liberty as I know that it’s for a limited time. Even if I did envy them, I would not be the
only one.

Some years back, in my good bachelor days, I attended a wedding reception of my close friend
at a party palace in New Baneshwor. All I could see was people dressed in the most amazing
outfits — I mean how on earth does a person dare to dress up so often in clothes that do nothing
to shield from the cold? Either they fear being ‘unfashionable’ if they put on some more
clothes, or they weren’t informed about the outdoors nature of the party. The groom, who was
also my friend, was standing next to his chosen ‘soul-mate’ in welcoming us to celebrate their
recently achieved joy. It was clear from his face that this was the moment he’d waited for years
to be able to share with us, his near and dear ones. We both belonged to a generation where
falling for girl(s), proposing to her (them) and being rejected (few accepted, only a few) hap-
pened many times in life. And every time we saw a gorgeous girl we felt that we had discov-
ered true love. But rejection(s) never downplayed our high spirits for our ‘lucky lady search’.
The assurances of deep and strong feelings inside to meet a dream girl someday kept all the op-
tions wide open. Alas, it was a long wait!

Putting aside all these odd feelings, the joy of attending parties can never be expressed in
words. No, not just the food being served, (I know, I am a foodie) but the option of meeting a
dream girl always dragged me in to wedding parties. Again, [ was not the only one. We were a
group of young singles ready to mingle, hanging around from table to table in the party. I once
attended a wedding reception of a friend at Maharajgunj. This friend of mine (bridegroom) be-
longed to a family who rubbed shoulders with the then royals. So, we expected a big fat wed-
ding party, which it surely was. There was this beautiful girl dressed in a black skirt. The cre-
scendo was deafening (for others) but all I could hear was the violin playing (yeh...yeh...the
way King Khan heard in Sush’s presence...remember Main Hoon Na?). My heart beat got
louder as she sashayed past to us. I don’t know if it was my heart beat that [ was hearing this
loud, or my friends’ sitting next to me. As she walked away in front of us in her high heels, we
turned our heads to follow. In that particular moment, all us boys realized that we had discov-
ered our true love, again. We all felt that we should go and hit the dance floor, as she was
swinging her body to the DJ’s beats. It didn’t take long to realize that our hunt for a dream girl
was a long way to go after a well-build lad with a goatee took her by his arms. All my hopes
faded away after the lucky chap planted two quick pecks on her rosy cheeks and made our
hearts sink.

Happy is the man who finds a true friend, and far happier is he who finds that true friend in his wife.

--Franz Schubert
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It was always a fortunate moment when I received wedding party invitations. Attending these
parties was always tough when you were busy working long hours. However, once you made
it to the party, the joy was all yours. However, with the joy came worse feelings, as someone
always popped the question: ‘when are you getting married?’ Actually, it was not the question
that hurt the most. Not knowing the answer hurts more. This question could come from any-
one. There is always this grumpy and plump aunt who finds out the perfect lull in the conver-
sation to ask the question. Even those recently introduced family acquaintances, who happen
to be distance relatives that you’ve never met before in life have the same question to ask. In
hindsight, I realize now that some relatives have always got something to ask. After success-
fully fending off the marriage question, I am haunted by another one: ‘why don’t you have
kids yet?” You might argue that they are asking this with my best interest at heart, but how
can my personal choice be topic of someone’s curiosity? The look that you get from relatives
when you try to avoid the question could surely melt polar ice caps.

When I wasn’t married, it was all about my wedding plans. And now that I’'m happily mar-
ried, I thought I would be let off the hook. But nothing much has changed. The question is
still there. And if we have a kid, we would be pestered by ‘when will the next kid be’. It’s a
never ending cycle. People have choices and preferences that are always subject to change...
which are more important than a clear plan in life. It is better we leave them alone for good.
Some might choose to never have children and this is solely their personal choice. So, the on-
ly choice that bachelors, or married couples with no children, are left with is to avoid these
social occasions. This is not always possible as you will soon run out of excuses to avoid the
party. But I had found out an escape plan to avoid these stupid questions. Just pull out your
cell phone, swipe it on and start searching for something as if you have better things to do in
life, or even tweet. If this doesn’t help, put it in your earphones and wander around, searching
for a strong cellular network. If you find me doing this, sorry mate, you asked me a wrong
question.

Conceal No longer

-Jitendra Bhatta
I yearned to see you,

With each breathe, I felt you.

You appeared in disguise,

The painter, the painting, and the paint

You are the seller, you are the buyer,
It was always you who flew past me,

Until today! When you appeared with

I glimpsed you, undisguised, conceal no longer!

I perceived your sable pupils, conceal no longer!
You cannot hide from my exuberance,

Others seek you other side, I recognised you here.

I blinked, you were in front.
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“We never really grow up, we only learn how to act in public.”

— Bryan White
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Good governance never depends upon laws, but upon the personal

qualities of those who govern. --Frank Herbert
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Adge! fosan e R ofieT 33, FUCTS H@ AW o ST T I g, oIl ST SR g, T
?ﬂ%’rgﬁ,ﬂgfaz’raﬁgmr mﬁ%mmmmqﬁ@mmmmmm
TR HIAT GES | QAR FAefeel U Weoed , FAae A 9f & et T Reer et geoet T O
AT FET Feheg a1 HITET FYH! AAAD FAP PRUT g | Pl 9D o7 AR[Eeredl 3wel T 3=
GEISAT TPl AR afed AT AT deed IS |

3. #AARYY IS (Mood Disorder): I8 3T el ahel foRTAT fdeer 3ifd Gy g T AW 3T F1HAAT
AT groel o S Jor A AR oW T AR FH 9 T TN geoed | SeTAAdr HUR FAAT
e T Fodt gl 2B geo | AU aRade #g T @ Q91 g dArd A S8 s de TS |

Y. maﬁmw (Neurodevelopmental Disorders): {B—T—rﬂﬂﬁ?ﬁ?, WW&W%HW, T I
3TEROT g A AITRT SFET0T gof| T 9T OelTg Foell IoeATAT IR IWETETE s geilel, FATOT HK,
RARe AfiE de TR, REH 3R T a1 3R FRET AR 36 §eo | FIET FIETrs dRM0] FROT T
A i AfFT A ger qf A0S |

$. Feld AAASAr (Impulse Control and Addiction Disorders): He U THa, Fol F W IS HA Jeed
AOFA 3TTells TASTH ol aAgATe [HTFAZA ar o7 0ef, 3r%epr AT Aol a1 ocprs o femet 18T T ey
FHEN U GoAhl 7T IPells SHTH 7T Ui ITellS FoAl3e] Uef, Fol Ulel FT W TRETIT TRGTo] Ted, SaT Woe,
AT T 3% Alceh Uy T o At el afer 3mer afgrest T a1 o1 AR foepreren! HFaAT ATASS T 379
AR FAETe H I T gl TS| FE Hdes MRS A Iy Tt egferd fAspraee afa g
TF| A1 GEAHAT TS Dot Fora ufd USer IEd GEET 8 T W W Wl IS el T Afcelel Hooll Hr
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T et werd AT AW 357 Yol Yol o9l gro T A Wolohl AR o7 Ui Heereheldl Tead 3raAid
mwmmﬁﬂa@ﬂmmwtw Secel | T Well RATGT T Heehlgl YTl T3S
el HTATCHD GNP A €& eo| A WAAT ST g4 gaTel 1] AT alfdied T gfdaeadrare gfese
SAGERSH! AHM geo | N FelcH B Foh IS AUCH SoTAT Ul TG Werohl IR AT HRUA g,
3 AT W Weel AT gAT el A 6E oo, A QoA d5W WEeo T Afed §ie | TTHe el
mﬁmwﬁﬁwm,gﬁﬁgﬁmm,mwmmﬁaﬁmmm
T o | I 9 3 AAAE T PR go¥ T IATAGAT If HTEAHAT TS |

& AWRF fSFA (Psychotic): HIAHAT ToT §ot, HARAAF SEJ qfal STAT GWAT AT 3fdTsT TR STl
3N et AT HHAT A, mamwmmmmmﬁammmmrm
asﬁ%alﬁ?lﬁ mmmwwmwﬁmwmm IR 9T 3R
FET AW ar wwﬂaﬁe@wﬁmﬁgwrﬁwwwgﬂwﬁmwnﬁ
FoT |

b ool (Paranoid): ST @l TRHA FHTHAGTY TR et I UTA: HANfATHRT SaaTdT UCH TeaATol oATTH X,
wrﬁwﬁmﬁmwwﬁarmﬁﬂmmmrmwaﬁmmwmtri?rrgda«m|

¢ 3T&Ra (Post-traumatic Stress Disorder): UfgeiaT USRS TeaAmh ST5Ted! MW Tl AT HRUT 3168 WT:
SIS HIATEE STSeT| Tl RASTA, THIE §el HRelof, HANA PIAT Al ST, T TROT LA
A §rS JEAT TETUT HUAT WT N FAT FFA el TS, Fol el TeaATel el AT HUHT Ao faeT AR
STPeT aT TR TAGR ST T & Afgell IS O sTI8R g3¢ Ao |

% Wiedle Feid (Eating Disorders): HecR-gedsIE WA wRA IS0 ar @A SAFfd g4 T &
ARG ST FAAS TEAT Wl HA oA HA PS¢ Fg Tlel AN Hg WWIW
FHAEYTAT Fol AR YaTel AU ScUTCHAAT SIS oS & Felel T UTese] |

Ro. STEATCHbHRT HeAlgcl AT HeAeAufd (Obsessive-compulsive Disorders): Ft & a7 FEhR ATellell IR
mamm@mmmm,mmmmmmmmm
IRUTH §eo Howl TORaE AR a1 Sliaea T HAEeE OEA SAaER T fhAsheld FIRAT SelHT ST Hea

AT A caFd @Y IEdr SudgER a1 ARy I |

22.ggTelIaTol (Abusive or Bullying Mentality): et THEIT AT Gfel I 12T 3EAT 874 $e MHAT I3%ehl
EGTATHYOT et HTATHRAT T STegehlel dT Siidelehl 3% Fol &TUTAT OY Ueh 316l goreshls SAAGR dl ddTEcilehl
SR HUHEAT o7 SAfFAcd o TN HRAAS AARARACR W TEA g |

2.37A1E (Mania): 3THells ol Slewt T 3T¥eh! IHT P Ulel Hel ARISA HIATHehedl T T HAehell s 87w
qfe e A e Alew T AN afaeat 3 ded 98 TF e T 3T sUAER I SAfger e AT By
A 9o Wsel AN e Tohlel T RATGT JIAH SYIGR Il TS| 3] Al a7 hAN SgRT S
dera el g5 T 3 AT AleS Heal 98 et §roe T 3RHeT s SR a1 dre-Ted 99 S <
EHBIGTHAT TG TRAT el ATh IS Weed AWl T8 # Teo T faelgees A&l el 316
Wmm%meaﬁwl

23, dleT AAHT (Sexual Disorders): HHHAT Medhl AT AT TUAT IHMHTF g el HAAT facgeom
3T T P IR 59T sudr IfFae 3URATAAT 3T s¥agR TS I U g6 9T, el Qv
EEfES ) T 3% Rumfom (o RaR s diqmmiaT oo T ke e i afey @@ swegiod
fAEepTTETer 9ft FHAT AT AT AT e 3l FIAT TS |

¢y, oifflh faTISUm (Sexual Dysphoria): 3%l foigar digars 9fd faqgeom 33w T fauRa forgerer afgemerar
ofw T $eor gt T e aRade a6 F3A T A I HGAT YT i wAAr iR ARa
(gHfeT )T ITSTSTel o HIWTARY I & et AANADRT HAE T |
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ty. 33 g@ AGMAS T (Psychosomatic Disorders): a1 wow ofer 3ify o N &3 g@ T ot
3iferer ofy s gl g T AN AT g A1 S HURIATS §oo | Aoloiel HAAh AT A IR AR
IR 9fd I TFS |

R€. §[cT T SR S: JEAT I9MeT ol TIepfcieh BIAT T JATATSTolS 3Tcllicheh AfFcTehl RO $TUahT favamey a1es,
Tl &l TeAATeTS Fol AR IHeilfher ATFAh TMEAT WM Il g Hedol INTUR 3ot ARG TS| Hierell
3IRHA FEAT TTHATge 1 HUEE FATR fEHANTAT I YeT HUHT AfAdelis A AT VS T SASTRAT ST FIHAT
stee faeard et FHSR AUl 9fr Tl ofS ipfaes ol afey e 3 fAffe 3pfa TR oA oo
T et ot T mefad AW R gro ¥ A 3T M fa W g S IS8 T A SO
33 T godTehlel HATS  SaART 3N AN §73T T SHA T oal AMY T ool HETH! Al Gel Beh HAT
ﬂﬁsgamaﬁwamﬁmm&mmﬂ?ﬁaﬁmf{mg@mmmﬁWWﬁmw
Il AT FAARAS AT HH IRBT TFST |

2. 3g: TIeN df TGl HIWRIS, SIgfosh 33 T €l TH Tl 9fe A ARt &0 AfAwH o |
& REIRAT Tera %, 3r%els fearg a6 d@e, Sifaeer afe grd a1 geer

oS T, et fige, afd o Aue 9 gol AARS AR FROTA TR gel HeFoT |
AARAF T G ARIUTR SIS
. WUH J AERS T F g, HEI G0 FIS Heol P W URAR, FHASHAT T FH I SI3AT T

AMAAELS FAAA N3] TS T &l STABNT HUAT HiAuT AfATET AT HTH HAHGT AATHS
ofFa, daaTcHs IATFT T TR I+ Aol A FHAIR T AT ITET HH T30 JFoeT|

R ARS Aerhr TiaeT e el ggl 3cAsTd Afees T O I JhRIcHS A AT S 96130 AdcHS
AT TAT GUel AS TISC dool FHEGA  HEAND fedl dgoX Hid 30 q@aEa a1 AEHae 58
A P IN Gl AHATS TeAlcHsh Il Tole TS | @@l McHAdel Sell3al FTHATISIh HgAET HI Toll S{iAhT
EWIWWT#QWET FATST AT T RIFR FAC A T SFHis[d STedm Fledias F
AR foeTenl 3casel waﬁ’r?rﬁﬁ@rgﬁ\?rl

3 AR AT AU A Tl ST 3] 3T Sl 98 | Reara Ramear gaiss) o= aw@er
M W YS Weel IS, AN GATU I gl 3UTT ATl TSl T ooli3el af T aAHF FHEA TR N
e se 3T IRFEUTS 3t Sfeer g ToFs oot Hiee] IS |

¥ TUTUTHT FROUTH gof Tefel TEFHTA HURTS! [AAHT I SFeTes T3 IS |

g AARS Whemrs urT: e A Ida aX ca@ 9HT TG0 Tl od1s 3% 39aR Qi a3
RS FAST, T HIATT IETEAAT o WIS IETATTAT HeAl IRY Solgoen! ATAAS FhaTehollaehl  3Hefaraet
et a1 A T FATU T il T3 W gasa ufe 6| Afde Rfhcawe Al AggE, d@rars
T SYEER TYURAT & AT & HRUT TaT e[S oo [Jf @ag eoe |

€. 3% TS @ 790 9 el feaAmTens da Al edee Jagel qRade IR il SeTfietar
SEAT IR FALIAT A A3 e IRIBT Tom, e, R 3re=rg, ol T 3meR-fAgR aRadeaor
afel HidT AES AT IRade T | AT IR qEASS gAfAT T AERE ARH el AT
mﬁmmﬁwmaﬁ%?mﬁgammmwgm|

Just because you can't see mental illness like you could see a broken bone,

doesn't mean it's not as detrimental or devastating to a family or an individual.

--Demi Lovato
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Arjee Bhajee

Indian with Aftitude

Arjee Bhajee: Indian and Nepalease Restaurant

Dine- in and Takeways
13 Riccarton Road, Riccarton, ChCh 8011

Why to Remember Us:

Outdoor catering service

$10 lunch special

Group Function

Varieties of delicious meals

Taste of Real flavour of Dumpling: Nepali Mo: Mo
Table booking

Delivery option

Lunch Hour: 11 am -2 pm

Dinner Hour: 5p -10 pm

Web: www.arjeebhajee.co.nz
Ph: 03656633
M: 02102705242/ 0274679544

E

:mail : hello@arjeebhajee.co.nz

"SPECIAL EXPERTISE
IN COMPLEX IMMIGRATION MATTERS"

PRINCIPAL IMMIGRATION ADVISER: GAURAV SONI
IMMIGRATION ADVISERS : SUSAN ABRAHAM | EVELYN DYER

AIR TICKET

TRAVEL INSURANCE

HOTEL BOOKING
TOUR PACKAGES

BRUISES EVEREST TRAVEL

HOLIDAY PACKAGES pr

CaLUs ON ® +64 9 836 8848 B +64 21 573 §73

ZEALAND ™
IMMIGRATION
SERVICES:
> COURT APPEALS ON DECLINED RESIDENCE VISAS
» SUBMISSIONS ON PPl LETTERS FROM INZ
> TEMPORARY VISAS - WORK / VISITOR / STUDY
> NZ RESIDENCE VISAS
» DEPORTATION LIABILITY NOTICE REVIEWS

» MINISTERIAL APPEALS ON COMPLEX
IMMIGRATION MATTERS

> SECTION 61 REQUESTS

306 Port Hills Road, Hillsborough, Christchurch, 8022
Office: +64 3 337 1378 | Office Mobile: +64 22 301 5383

E: info@zealandimmigration.co.nz
W: www.zealandimmigration.co.nz



http://www.arjeebhajee.co.nz

visit Nepal®
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